
The Program Executive Office for Manpower, Logistics and Business Solutions (PEO 

MLB) is the Department of the Navy’s acquisition agent for manpower, logistics and 

business solutions information technology. The systems and solutions PEO MLB 

develops, acquires and delivers are the backbone enabling the DON’s day-to-day 

business and financial operations. PEO MLB provides Sailors, Marines, DON civilians 

and their support systems with the services needed to complete their missions and tools 

to manage their careers. 

PEO MLB PORTFOLIOS 
MYNAVY HR IT SOLUTIONS  
Supports the transformation and modernization of the 
Navy’s human resources IT capabilities. 
 

READY RELEVANT LEARNING (RRL) 
Modernizes how Navy trains its Sailors to provide timely, 
relevant training at the most appropriate time in a Sailor’s 
career. 
 

NAVY ERP FINANCIAL IT SERVICES 

Delivers business-critical financial, time and attendance and 
supply chain management solutions. 
 
LOGISTICS IT SERVICES (LOG IT) 
Modernizes more than 200 legacy Navy LOG IT systems to 
keep Naval platforms and weapons systems operationally 
available. 

MARINE CORPS LOGISTICS INTEGRATED 
INFORMATION SOLUTIONS (LI2S-MC) 
Delivers and sustains logistics information technology 
solutions to enable USMC logistics operations across the 
enterprise. 
 

NAVAL APPLICATIONS AND BUSINESS SERVICES 
(NABS) 
Delivers enterprise business applications and services that 
support Navy and Marine Corps warfighters using best 
practices and common Naval solutions. 
 

MARINE CORPS MANPOWER IT SYSTEMS 
MODERNIZATION (MITSM) 
Modernizes the Marine Corps’ legacy manpower 
applications and develops new capabilities in support of 
Talent Management 2030. 



PEO MLB partners with our customers 

and stakeholders to acquire creative 

and innovative solutions that address 

the complex challenges of operating a 

globally distributed workforce.

MyNavy HR IT  

Solutions  

Ready Relevant 

Learning (RRL) 

Programs: 

 LOE 1: Career-Long Learning 
Continuums 

 Technical, Professional, 
Leadership 

 LOE 2: Modern Delivery at Point of 
Need 

 Content modernization 

 Enabling IT 

 LOE 3: Integrated Content 
Development 

 Rapid, responsive content 
control 

 Assessment 

 

Capabilities:  

 LOE 1:  Learning roadmaps that link 
requirements with real-world Fleet 
needs 

 LOE 2:  Modernized content with 
multiple delivery options 

 LOE 3:  Reductions in cost and time 
to get relevant training to the Fleet 

Programs: 

 Navy Personnel & Pay (NP2) 

 Single Point of Entry (SPOE) 

 Authoritative Data Environment 
(ADE) 

 Learning Stack (LS) 

 Enterprise Customer Relationship 
Management (eCRM) 

 

Capabilities: 

 Workforce Development 

 Personnel Management 

 Recruiting and Accession 

 Distribution 

 Financial Management 

 Organizational Management 

 Fleet and Family Support 

Navy ERP 
Financial IT Services 

Programs: 

 Navy Enterprise Resource Planning 
(ERP) 

 Standard Labor Data Collection & 
Distribution Application (SLDCADA) 

 

Capabilities: 

 Financial Management  

 Procurement 

 Workforce Management 

 Program/Project Management 

 Business Intelligence, Reporting & 
Analytics 

 Grants Management 

 Supply Chain Management 

Logistics IT
Services (LOG IT)

Programs:  

 Naval Product Lifecycle 
Management   (N

 Naval Maintenance, Repair & 
Overhaul (N-MRO)

 Naval Supply Chain Management          
(N-SCM) 

 Integration and Infrastructure (I&I)

 Logistics Integrated Data 
Environment (L-IDE)

 

Capabilities: 

 Product Data Management

 Maintenance 

 Supply 

 Data Alignment and Analytic Support

 Aviation and Maritime Readiness

CAPT Chris Gahl 
Program Manager 

David Kemp 
Director 

 

Dr. William Parker  
Acting Program Manager 

 

Joe Willette
Director

PEO MLB partners with our customers 

and stakeholders to acquire creative 

and innovative solutions that address 

the complex challenges of operating a 

globally distributed workforce. 

Our portfolio of programs delivers a broad 

range of defense business IT solutions to 

support the day-to-day administrative and 

operational needs of Sailors, Marines and a 

civilian workforce around the world.  

Logistics IT 
Services (LOG IT) 

Naval Product Lifecycle 
Management   (N-PLM) 

Naval Maintenance, Repair & 
MRO) 

Naval Supply Chain Management          

Integration and Infrastructure (I&I) 

Logistics Integrated Data 
Environment (L-IDE) 

Product Data Management 

 

Data Alignment and Analytic Support 

Aviation and Maritime Readiness 

Naval Applications and 
Business Services (NABS)  

Programs: 

 Research, Development and Acquisition 
Information System (RDAIS) 

 Naval Information Application Product 
Suite (NIAPS) 

 Electronic Procurement System (ePS) / 
Standard Procurement System (SPS) 

 Risk Management Information (RMI) 

 Command Individual Risk and 
Resiliency Assessment System 
(CIRRAS) 

 

Capabilities:  

 Business Intelligence, Reporting & 
Analytics  

 Information/Data Management 

 Deployment Planning & Education 

 Medical Readiness and Health 
Records Management 

 Force Structure, Readiness and 
Personnel Management 

 Risk Assessment & Management 

Marine Corps Logistics 
Integrated Information 
Solutions (LI2S-MC)  

Marine Corps Manpower IT 
Systems Modernization 

(MITSM)  

Programs: 

 Human Resources Development 
Process (HRDP) Modernization 

 Recruiting 

 Assignments 

 Reenlistment 

 Modeling (Artificial Intelligence / 
Machine Learning) 

 Training Management Systems 

 Talent Marketplace 

 Legacy Manpower business 
Systems Sustainment 

 

Capabilities:  

 Force Readiness 

 Modeling & Data Analytics 

 Talent Marketplace / Management 

 Manpower Management & 
Assignments 

 Retention & Recruiting 

 Training & Education 

 Pay & Personnel 

Joe Willette 
Director 

 

Christine Lamer 
Program Manager 

 

Programs:  

 Global Combat Support System - 
Marine Corps (GCSS-MC) 

 Common Logistics Command and 
Control System (CLC2S) 

 Storage Retrieval Automated 
Tracking Integrated System 
(STRATIS) 

 Transportation Capacity Planning 
Tool (TCPT) 

 Automated Manifest System - 
Tactical (AMS-TAC)  

 Technical Data Management (TDM)  

 Logistics Data Services (LDS) 

 

Capabilities: 

 Automated Supply Chain 
Management 

 Ground Equipment Asset Visibility/
Lifecycle Management 

 Supply Warehouse Management  

 Transportation Planning and In-
Transit Visibility 

 Operating in austere environments 

Margaret “Peggy” Toth 
Program Manager 

 

Col Robert Bailey 
Director  



OUR LEADERSHIP 

Program Executive Office – Manpower, Logistics and Business Solutions 

701 South Courthouse Road 

Arlington, VA 22204 

To discuss capabilities and requirements with PEO MLB, 

contact us at mlb_tdo@us.navy.mil. 
 

For other inquiries, contact peomlb.fct@us.navy.mil. 

Christine Rodriguez 

Program Executive Officer 

PEO MLB 

 

Ms. Christine Rodriguez is the 

Program Executive Officer for 

Manpower, Logistics and Business 

Solutions (PEO MLB), overseeing 

an enterprise IT portfolio providing solutions in support of Naval 

manpower, logistics and business capability needs. PEO MLB 

provides acquisition oversight and management for a portfolio 

of programs chartered to provide systems and services, which 

enable the Navy to accomplish day-to-day human resources, 

financial and other business management and operations 

functions. 

  

Previously, Ms. Rodriguez served as the Acting Deputy 

Assistant Secretary of the Navy for Financial Systems from 

July 2021 to March 2022. She was the Deputy Director, 

Financial Systems, Office of the Assistant Secretary of the 

Navy (Financial Management and Comptroller) from February 

2020 to March 2022. 

  

Ms. Rodriguez has more than 26 years of experience in 

acquiring, designing, implementing and operating business 

management and cutting-edge business intelligence solutions. 

Mary Thoms 

Executive Director 

PEO MLB 

 

Ms. Mary Thoms is the Executive 

Director of the Program Executive 

Office for Manpower, Logistics and 

Business Solutions, where she is 

responsible for ensuring cross program/portfolio coordination and 

planning, tactically and strategically, to drive PEO MLB’s 

transformation efforts. She also ensures integration of programs/

portfolios requirements and acquisition efforts to deliver PEO 

MLB’s mission and vision. 

  

Previously, Ms. Thoms was the Director, Performance 

Improvement and Information Management at the Office of Naval 

Research (ONR) from December 2017 to January 2021. She was 

responsible for leading efforts to transform ONR business 

solutions, technical solutions, policies, operations, and practices to 

achieve Department of the Navy objectives, with an emphasis on 

data and analytics initiatives. 

  

Ms. Thoms’ federal service career began in 1998. Her experience 

includes program management, knowledge management, financial 

management, risk analysis, business process reengineering, 

business analytics systems and IT capital planning. 

CONTACT US 

Visit us: www.peomlb.navy.mil Follow us: @PEOMLB 

mailto:mlb_tdo@us.navy.mil
mailto:peomlb.fct@us.navy.mil

